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EUCCC 8th CSR Awards 2021
– Instructions & Application Form
Instructions

· Please read the instructions carefully and respond to all the questions within the word limits indicated. Any incomplete applications or failure to follow the instructions may lead to disqualification.

· Each company or organization may submit ONLY one application to one award category.

· The European Chamber Nanjing Chapter may ask for additional documentation for verification. 

· Supplementary materials such as photos, annual reports and testimonials are optional and should be enclosed as attachments. 

· Judges may request supplementary material during the judging process.
· Please send the application form and other supporting materials to Ms. Annie Zhou at nanjing@europeanchamber.com.cn by 17 October 2021 (Sunday).
Document checklist

· Application Form

· Company logo (600x600 dpi and EPS format)

· Supporting documentation (optional): photos, annual reports, video clips and presentations

Companies submitting materials for awards authorize the European Chamber to use these at both the CSR Awards Ceremony and in Chamber publications and activities. Companies and applicants are responsible for the validity of information.
APPLICATION FORM
2021 Special Award (Open to all applications)

· Excellence in Women Empowerment
Company / Organization Information

Name:

____________________________________________

Address:
____________________________________________

Industry: 
____________________________________________
Is your company (please check all apply):

· A European Chamber member company

· A non-European Chamber member company, including Chinese company/organization

Contact person 

Name: 

___________________________________________

Position/Function: 
____________________________________

Email: 
______________________________________________

Tel: 
_______________________________________________

CSR AWARD QUESTIONNAIRE
Part 1
1. At your company, what is the percentage of women in management positions, at all levels, including the company's top management?
______________________________________________________________________________________
2. Does your company have an organization-wide stand-alone gender equality strategy, or as part of a broader strategy, in place and has implemented it? (what is the strategy, which department/positions in charge of the implementation, what is the progress so far)

______________________________________________________________________________________
______________________________________________________________________________________
3. What is the arrangement of maternity/paternity leave in your company? 

maternity leave__days,  paternity leave_ days

4. Does your company have an approach to accommodate the work/life balance of all employees, including supporting employees as parents and caregivers? 

______________________________________________________________________________________
______________________________________________________________________________________
5. Does your company have policies or practices to ensure the health, safety and well-being of all women and men workers, eg. the policies or practices against sexual harassment?
________________________________________________________________________________

______________________________________________________________________________________
6. Does your company have an approach to responsible marketing that considers the portrayal of gender stereotypes or expands relationships with women-owned businesses in the value chain and when contracting vendors?

______________________________________________________________________________________
______________________________________________________________________________________
______________________________________________________________________________________
7. Does your company promote or support awareness raising in the community about gender equality and women's empowerment (it could be campaigns, forums, conferences, published articles), or does your company invest financial, human and / or material resources in community programs that aim to empower women?

______________________________________________________________________________________
______________________________________________________________________________________
Part 2
Please share one of your company’s initiatives which contribute to promote gender equality and women’s empowerment. The initiatives can be relevant but not limited to one or more of the following:
Gender-inclusive Workplace:  This may include innovative approaches to equal recruitment, support to provide flexible work arrangements, addressing specific needs of female and male employees, transformational initiatives to support family responsibilities of female and male employees to address the unequal care burden, and accelerative actions to guarantee the safety and well-being of female and male employees, accelerating progress towards equal pay, and promote women’s career development and leadership. 

Gender-responsive Marketplace: This may include championing supplier diversity, gender-inclusive distribution and selling and gender responsive marketing and advertising. It may include supporting women entrepreneurs through capacity development or market access opportunities, implementing progressive programs and/or policies to incentivize procurement from women-owned businesses or other gender-responsive companies. This also includes actions and programs that promote gender equality and women’s empowerment in advertisements and other sales and marketing activities. 

Community and Industry Engagement: This may include integrating gender equality into their sustainability strategies, CSR or philanthropy programs, supporting and collaborating with other organizations committed to promoting gender equality, or participating in any advocacy or multi-stakeholder platforms to promote gender equality. 
Initiative Overview (250 words maximum)

Describe your organization’s innovative CSR project that has been implemented over a period (e.g. a minimum of one or two years, optional for 2021 special award). Explain how the project works within the organization including methodologies and procedures, and emphasize the project’s innovation. In addition, discuss future goals and objectives of the project.

	


Stakeholder Engagement VERSUS CSR Objectives* (300 words maximum)

Stakeholders engagement refers to how your organization interacts with the parties who have an actual or potential interest in or effect on the business, how you understand their views and take them into consideration, whilst being accountable to them. Alignment of company’s CSR objectives and stakeholders’ engagement will be taken into account. 

	Clarify HOW stakeholders are engaged and Quality of Stakeholders Engagement




Impact (500 words maximum) 

Impact refers to the degree and scope of the program’s success in addressing the identified relevant needs or concerns as well as the qualitative and quantitative outcomes of the program. Impact can be focused on one CSR field or cover several fields. Impacts can be both measurable and non-measurable.

Please support your entry with both qualitative and quantitative evidence – testimonials, evidence from employees and business managers, beneficiaries and partners.

	Clarify HOW impact is expressed and measured:




Innovation (500 words maximum) 

Innovation refers to the adoption of new strategies or initiatives to address the social, environmental or cultural needs or concerns. Innovation can be considered marginal or breakthrough. In the case of breakthrough, justification or examples (prizes, recognition, etc.) would be appreciated. Scalability of innovation refers to the ability for a new idea or impact model to reach more geographical areas or more people in need in an easily replicable way. 

	Please elaborate on the innovation and its potential for impact scale-up. 



Thank you for the application!

Please send your completed application form and supporting materials to Ms. Annie Zhou at nanjing@europeanchamber.com.cn by 17 October 2021 (Sunday). Mark the email subject heading as: CSR APPLICATION 2021.
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